ROSEDALE UNION SCHOOL DISTRICT
UNIFORM COMPLAINT PROCEDURES
Uniform Complaint Procedures (E.C. section 32289); 5 CCR 4610, 4620, and 4622)
The Rosedale Union School District has the primary responsibility to ensure compliance with applicable
state and federal laws and regulations governing educational programs. The district shall investigate and
seek to resolve any complaints alleging failure to comply with such laws and/or alleging unlawful
discrimination, intimidation, or bullying in accordance with the district’s uniform complaint procedures.
The district has adopted a uniform complaint policy and procedures for use when addressing complaints
alleging unlawful discrimination, harassment, intimidation, or bullying in district programs and activities
based on actual or perceived characteristics of race or ethnicity, color, ancestry, nationality, national
origin, ethnic group identification, age, religion, marital or parental status, physical or mental disability,
sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or any other
characteristic identified in Education Code 200 or 220, Penal Code 422.55, or Government Code 11135,
or based on association with a person or group with one or more of these actual or perceived
characteristics.
Uniform complaint procedures shall also be used to address any complaint alleging the district’s failure to
comply with the prohibition against requiring students to pay fees, deposits, or other charges for
participation in educational activities, the district’s failure to comply with the legal requirements pertaining
to the Local Control Accountability Plan (LCAP), the requirements for the development and adoption of a
school safety plan, and state and/or federal laws in adult education programs, consolidated categorical
aid programs, migrant education, career technical and technical education and training programs, child
care and development programs, child nutrition programs, and special education programs.
The district has designated the Associate Superintendent as the compliance officer responsible for
receiving complaints under the Uniform Complaint Policy and Procedures.
You can obtain a copy of the district Uniform Complaint Policy and Procedures free of charge from the
compliance officer. Complaints alleging unlawful discrimination, harassment, intimidation, or bullying
must be filed not later than six months from the date it occurred, or six months from the date the
complainant first obtained knowledge of the facts of the alleged discrimination, harassment, intimidation,
or bullying. Complaints made under this procedure must be directed to the compliance officer. The
complaint review shall be completed in 60 calendar days from the date of receipt of the complaint unless
the complainant agrees in writing to an extension of the timeline. A complaint alleging noncompliance
with the law regarding the prohibition against requiring students to pay student fees, deposits, and
charges or noncompliance with the legal requirements pertaining to the LCAP may be filed anonymously
if the complaint provides evidence or information leading to evidence to support an allegation of
noncompliance.
A complainant may appeal the district’s decision to the California Department of Education (“CDE”), or to
the State Superintendent of Public Instruction for complaints alleging noncompliance with the legal
requirements pertaining to the LCAP, by filling a written appeal within 15 calendar days of receiving the
district’s decision. The appeal must include a copy of the complaint filed with the district and a copy of
the decision. The CDE may directly intervene in the complaint without waiting for action by the district
when one of the conditions listed in 5 CCR 4650 exists; including cases in which the district has not
taken action within 60 days of the date the complaint was filed with the district. A complainant may
pursue available civil law remedies outside of the district’s complaint procedures. Complainants may
seek assistance from mediation centers or public/private interest attorneys. Civil law remedies that may
be imposed by a court include, but are not limited to, injunctions and restraining orders. For complaints
alleging discrimination, harassment, intimidation, and bullying based on state law, a complainant shall
wait until 60 calendar days have elapsed from the filing of an appeal with the CDE before pursuing civil
law remedies, provided the district has appropriately and in a timely manner apprised the complainant of
his/her right to file a complaint in accordance with 5 CCR 4622. The moratorium does not apply to
injunctive relief and to discrimination complaints based on federal law.

